
2019 Fall Case 

Bostock v. Clayton County, Georgia (2019) 

Constitutional Question: Does discrimination against an employee because of their sexual 
orientation amount to discrimination “because of…sex” under Title VII of the Civil Rights Act 
of 1964? 

Required Resources to review: (Oral Arguments are available via the link above) 

● General Non-Discrimination Policy Tips (EEOC) 
● Title VII of the Civil Rights Act of  1964 (EEOC) 
● H.R.5 Equality Act 
● ACLU - Definitions of Sex v. Sexual Orientation - Brief Curiae by Liberty Council 
● ACLU - Secondary source analysis in support of Bostock 

You are not limited to these resources, but always cite your sources as you use them! If you 
find more resources, please let me know so I can share them.  

 

https://www.eeoc.gov/employers/smallbusiness/checklists/general_non-discrimination_policy.cfm
https://www.eeoc.gov/laws/statutes/titlevii.cfm
https://www.congress.gov/bill/116th-congress/house-bill/5/text
https://www.aclu.org/legal-document/lgbtq-discrimination-cases-liberty-counsel-bostock-and-zarda
https://www.aclu.org/blog/lgbt-rights/lgbt-nondiscrimination-protections/what-you-need-know-about-lgbtq-rights-case

